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ASSESSMENT AND GRADING  
 
Your final ICU subI grade will be based on the following five components: 
 

1. A written examination, covering the core curriculum content 
2. A clinical performance evaluation, completed by your attending 
3. Standardized exercise in the Clinical Skills Center on the last day of the rotation. 
4. Interpretation of a patient’s CXR with team's fellow or attending 
5. Point-of-care ultrasound on a patient identifying several structures 

 
The mid rotation feedback form and log of required clinical conditions are not graded but you are 
required to turn these forms in before the end of the rotation. 
 
Your evaluations MUST BE COMPLETED BY ATTENDING THAT YOU HAVE WORKED WITH 
FOR AT LEAST 4 DAYS.  Evaluations completed by residents will NOT be accepted.     
 
*After the first 3 cohorts have completed their clerkship, the distribution of grades will be evaluated and 
cutoffs may be adjusted to achieve an even breakdown of  40% Honors, 30% High Pass and 30% Pass.   
Any adjustment will only give you a better grade – no one will be downgraded 
 
Weighting for each assessment are as follows: 
 
Assessment      Weight      
Clinical Performance Evaluation    40% 
Final Examination     30% 
Clinical Skills Exercise POLST    10% 
Directly Observed CXR interpretation     10% 
Directly Observed POCUS activity    10% 
 

• To achieve a Final Grade of PASS, you must meet or exceed the Minimum Passing Score (60%) 
on each of the components  

• If you do not receive a passing score on the written examination, you will be notified as soon as 
possible thereafter.  

• If you do not receive a passing score on the clinical performance evaluation you will be notified 
that you must meet with the Clerkship Director to develop a satisfactory remediation plan. 

 
Professionalism:  
Examples of unprofessional behavior include: 

• Not telling your team or the clerkship director about excused absences (including interviews) 
• Taking more than the allowed number of days off without permission 
• Consistently arriving late to required lectures or rounds 
• Not turning in forms on time 
• Not filling out clerkship evaluation within 2 weeks of the end of the rotation 
• Not completing SMART goal 

 
If there are any professionalism concerns, the student will receive either a “meets with concerns” (for 
minor professionalism concerns) or a “does not meet” (for multiple episodes or a severe example of 
unprofessional behavior) under the professionalism competency.  If the student does not meet the 
professionalism competency, remediation will be required. 


